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Perkins V Local Application Guide for FY 2025-2028 

 
 
Introduction 
 

Perkins V requires that colleges submit a four-year local application describing how it intends to use 
Perkins funds to support CTE programs and activities.  

One of the most significant changes in the Perkins V Act is the addition of a requirement to complete a 
comprehensive local needs assessment as part of the four-year local application for Perkins funding.  

This is described in Section 134 Local Application for Career and Technical Education Programs of the 
Perkins Act. Specifically, Section 134(b) describes the required contents of the local application, and 
Section 134(c) describes the comprehensive local needs assessment. Within TCSG, the needs 
assessment is known as the Perkins Local Area Needs Assessment Report, or PLANAR. 

The PLANAR is designed as the foundation of Perkins V implementation at the colleges as it drives the 
local application development and spending decisions. The most recent PLANAR must be the dominant 
source on which the components and strategies detailed in the local application are based. The PLANAR 
should not be viewed as a one and done activity; it is a part of the evaluation and continuation of the 
local application. 

This guide contains instructions for completing local application, which has nine questions 
corresponding to the nine required elements of described in Section 134(b) of the Perkins V Act. 

The instructions for each question contain a brief explanation of what the question is asking for, 
followed by a list of the minimum amount of information that the response must contain. The lists are 
derived directly from the text in Section 134(b) with the purpose of helping the college determine the 
type of information to include in the response. The last item on each list is a reminder that the college 
must also add any other college-specific information that may be needed to answer the question fully. 

The appendices in Part A contain the definition of size, scope, and quality, how the Perkins core 
indicators are calculated, the difference between programs and Perkins Programs of Study, and the 
definition of high-skill, high-wage, and in-demand occupations. 
 
 
General Instructions 

1. The primary source for creating the local application should the college’s most recent PLANAR 
and Perkins Improvement Plan, and the performance data that was used to develop them. 
Colleges are also encouraged to use additional institutional data and information. 

2. Other than descriptions of the results of the college’s PLANAR, please use future tense for the 
planned activities in the local application, since they should describe the college’s future actions 
in the four years covered by the application (FY 2025 through FY 2028). This applies to new and 
current activities that will be continued. 

https://www.govinfo.gov/content/pkg/COMPS-3096/pdf/COMPS-3096.pdf
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3. Use keywords and phrases from the question prompt, if and when it is appropriate, to focus the 
response on what is being asked. Examples of key phrases: “special populations”, “leading to 
self-sufficiency”, “course offerings”, and “disparities or gaps in performance”. 

 

This Local Application is one part of the complete four-year Perkins V submission package, which has a 
total of five (5) components: 

1. Perkins Local Application Agreement Signature Page 
2. General Education Provisions Act 
3. Statement of Assurances 
4. Certifications 
5. Perkins V Local Application (approved) 

Additionally, the college will submit: 

1. Annual Perkins V Budgets. 
2. Annual Perkins Improvement Plans (if needed) 
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Perkins V Local Application 

 

SEC. 134. [20 U.S.C. 2354] LOCAL APPLICATION FOR CAREER AND TECHNICAL EDUCATION PROGRAMS. 

(a) LOCAL APPLICATION REQUIRED.—Any eligible recipient desiring financial assistance under this part 
shall, in accordance with requirements established by the eligible agency (in consultation with such 
other educational training entities as the eligible agency determines to be appropriate) submit a local 
application to the eligible agency. Such local application shall cover the same period of time as the 
period of time applicable to the State plan submitted under section 122. 

(b) CONTENTS.—The eligible agency shall determine the requirements for local applications, except that 
each local application shall contain— 

 

Question 1: Comprehensive Needs Assessment 

(1) a description of the results of the comprehensive needs assessment conducted under subsection 
(c); 

Synthesize the major findings of the comprehensive needs assessment and the general conclusions 
regarding the needs that were identified during the assessment process, which included Perkins data 
analysis and collaboration with stakeholders to identify the needs described in Sections 2A through 2E of 
the PLANAR. Focus on describing the needs only, and do not mention funding yet. 

 

Question 2: CTE Courses and Offerings 

(2) information on the career and technical education course offerings and activities that the eligible 
recipient will provide with funds under this part, which shall include not less than 1 program of study 
approved by a State under section 124(b)(2), including— 

 
First part: Course offerings and activities to be funded 
Describe the course areas and activities that the college will fund using Perkins funds. Keep in mind that 
all of these should target one or more of the general needs described in Question 1. 

 

Second part: Perkins Programs of Study 
The college must offer at least one (1) TCSG-approved Perkins Program(s) of Study that is expected to 
have enrollment in each of the four fiscal years covered by this application (FY 2025-2028). 

Reminder: Please use the terms program and Perkins Program of Study appropriately. True Perkins 
Programs of Study must meet ALL the elements of the definition in the Perkins V Act, which are listed in 
Appendix D (with an example). Programs that do not meet the full definition should just be called 
“programs.” (Note: The Act uses the lower-case term “program of study”, but TCSG uses the full, 
capitalized term “Perkins Program of Study”.) 
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(2A) how the results of the comprehensive needs assessment described in subsection (c) informed the 
selection of the specific career and technical education programs and activities selected to be funded; 

Describe how the general conclusions summarized in Question 1 informed the selection of the specific 
needs related to new and current programs, student and faculty needs, and any other needs the college 
found. 

 

(2B) a description of any new programs of study the eligible recipient will develop and submit to the 
State for approval; and 

Describe Perkins Programs of Study the college will be submitting to TCSG for approval during the FY 
2025-2028 period, if any. 

 

(2C) how students, including students who are members of special populations, will learn about their 
school’s career and technical education course offerings and whether each course is part of a career 
and technical education program of study; 

Describe how the college will make information on course offerings and Perkins Programs of Study 
available to both prospective and enrolled students, including those who are members of special 
populations. 

At minimum, the response should include the information below (not necessarily in this order).  

1. What types of outreach materials will be available (e.g. printed, electronic, social media, ads, 
news mentions, etc.). 

2. How outreach materials will be inclusive and welcoming to all students, including members of 
special populations. 

3. How the college will place ongoing emphasis on high-skill, high-wage, in-demand fields, and 
non-traditional careers, including informing special population students about them. 

4. How the college will reach out to high schools in the college’s service delivery area regarding 
dual enrollment. 

5. How the college will reach out to the community at large, including adult education students 
and home-school families. 

6. How the college will reach out to prospective special population students in both high schools 
and the community; mention the role of the Special Populations Coordinator, but save the 
details for Question 5. 

7. How the college will provide advisement/career services that will inform newly enrolled 
students about course/program offerings. 

8. How students will be notified which courses are part of a Perkins Program of Study. 

9. How the college will conduct ongoing outreach to currently enrolled students about 
course/program choices (e.g. undecided students, or those struggling in their programs and 
considering a switch). 

10. How the college will promote non-traditional programs to currently enrolled, under-represented 
gender students. 
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11. College-specific information about other methods the college will use to inform students, 
including members of special populations, about the college’s CTE offerings, and any other 
information needed to answer this question fully. 

 

Question 3: Career Exploration and Guidance 

(3) a description of how the eligible recipient, in collaboration with local workforce development 
boards and other local workforce agencies, one-stop delivery systems described in section 121(e)(2) of 
the Workforce Innovation and Opportunity Act (29 U.S.C. 3151(e)(2)), and other partners, will 
provide— 

(A) career exploration and career development coursework, activities, or services; 

Describe how the college will provide career exploration and development activities, and how the 
college will work with local workforce development boards and other relevant partners to promote CTE 
and technical careers. 

At minimum, the response should include the information below (not necessarily in this order). 

1. How the college will begin or continue to collaborate with the local workforce development 
boards and other relevant partners regarding career exploration and development initiatives. 

2. What career development assistance will be available to enrolled students (e.g. resume writing, 
interview practice, job-hunting skills workshops, assistance with researching jobs/careers, job 
postings, etc.). 

3. What printed or electronic information will be available describing careers that are related to 
the college’s programs. 

4. College-specific information about other career development activities/services that the college 
will offer, and any other information needed to answer this question fully. 

 

(3B) career information on employment opportunities that incorporate the most up-to-date 
information on high-skill, high-wage, or in-demand industry sectors or occupations, as determined by 
the comprehensive needs assessment described in subsection (c); and 

Describe how the college will provide prospective and enrolled students with current career and 
employment information about the local high-skill, high-wage, or in-demand sectors or occupations that 
have been identified within the college’s service delivery area. 

At minimum, the response should include the information below (not necessarily in this order).  

1. How the information will be distributed (e.g. locations, print/electronic media, etc.). Include 
distribution by local workforce development boards, community partners, etc., if applicable. 

2. How the college will strive to keep information about high-skill, high-wage, or in-demand 
industry sectors or occupations up to date. 

3. How the college will promote the career information and encourage prospective and enrolled 
students to use it. 
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4. College-specific information about other services or activities the college will offer prospective 
and enrolled students to help them learn about locally available high-skill, high-wage or in-
demand jobs, and any other information needed to answer this question fully. 

 

(3C) an organized system of career guidance and academic counseling to students before enrolling and 
while participating in a career and technical education program;  

Describe how the college will provide comprehensive career guidance and academic counseling to 
students before and after enrollment in a program. 

At minimum, the response should include the information below (not necessarily in this order). 

1. How the college will provide pre-enrollment counseling and advisement, including any activities 
or tools the college will use to help students choose the right program and career. 

2. How enrolled students will be provided with ongoing counseling and advisement throughout 
their program, including how the college will continually encourage these students to take 
advantage of these services. 

3. How college personnel will use early alert systems to provide timely academic counseling and 
other interventions for struggling students to help them succeed academically. 

4. What professional development activities will be provided for the college’s academic counselors 
and career advisors regarding effectively guiding CTE students, including members of special 
populations, towards meaningful jobs and careers. 

5. College-specific information about other ways the college will provide academic counseling and 
career guidance to prospective and enrolled students, and any other information needed to 
answer this question fully. 

 

Question 4: Integration of Academic Standards in CTE Programs 

(4) a description of how the eligible recipient will improve the academic and technical skills of 
students participating in career and technical education programs by strengthening the academic and 
career and technical education components of such programs through the integration of coherent and 
rigorous content aligned with challenging academic standards and relevant career and technical 
education programs to ensure learning in the subjects that constitute a well-rounded education (as 
defined in section 8101 of the Elementary and Secondary Education Act of 1965); 

Describe how the college will integrate coherent and rigorous academic standards into CTE programs 
and curricula. 

Reminder: Do not include Learning Support or related initiatives in the response because they are not 
occupational. In addition, they concern basic academic skills and not the “challenging academic 
standards” defined in Perkins V. 

At minimum, the response should include the information below (not necessarily in this order). 

1. How the college will integrate general education/basic skills competencies into TCC, diploma 
and degree programs. 



9 | P a g e  

2. How the college will solicit industry input regarding general education/basic skills. 

3. How the college will provide general academic support to students (e.g. use of early alert 
systems, tutoring, writing/study skills workshops, online learning help, etc.). 

4. How the college will ensure that students will receive a well-rounded education appropriate to 
their program (i.e. not just pure technical skills, but program-related academics, communication 
skills, work ethics, business and industry-specific knowledge, etc.). 

5. What professional development activities will be available for faculty regarding integration of 
academic skills into their curricula. 

6. College-specific information about other ways the college will integrate challenging academic 
standards into CTE, and any other information needed to answer this question fully. 

 

Question 5: Serving Special Population Students 

(5) a description of how the eligible recipient will— 

Note: Some of the services and support described in the responses below may be available to all 
students at the college, but the response should be focused on how the college serves special 
population students. 

Reminders: 
• Questions 5A-D specifically address special populations, so always identify students by naming 

the populations to which they belong, e.g. special population students, under-represented 
gender students, and so on. Avoid using just “students”. 

• Please use the term “individuals with disabilities” or “students with disabilities”, not “disabled 
students”. Having a disability does not disable the whole person.  

(A) provide activities to prepare special populations for high-skill, high-wage, or in-demand industry 
sectors or occupations that will lead to self-sufficiency; 

Describe how the college will encourage special population students to enroll in programs leading to 
high-skill, high-wage or in-demand occupations leading to self-sufficiency, and help them successfully 
complete the programs and prepare for entering their chosen fields. Focus on how the services and 
activities will help prepare special population students for jobs and careers, and not just the general 
support they will receive. 

At minimum, the response should include the information below (not necessarily in this order).  

1. What the role of the college’s Special Populations Coordinator(s) will be in providing ongoing 
services and support for special population students. 

2. How the college will provide targeted academic and career counseling for special population 
students that will encourage consideration of high-skill, high-wage or in-demand occupations, 
including non-traditional programs that fit that definition (nursing, IT, engineering, etc.). 

3. How the college will provide academic support specifically for special population students (e.g. 
faculty use of early alert systems, tutoring, weekend/evening computer lab access, etc.). 
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4. How the college will encourage special population students to join relevant career technical 
student organizations to help develop their professional skills, build networks, and gain 
exposure to industry. 

5. What other types of support will be available to qualified special population students (e.g. 
Lending Libraries, financial aid counseling and application assistance, transportation and/or 
childcare assistance, scholarships, etc.). 

6. How the college will provide or connect special population students with social and personal 
support designed to help them complete their programs successfully (e.g. social events that 
keep students engaged, outside speakers, job-hunting assistance, professional/personal skill 
building workshops, referrals to social and community resources when needed, etc.). 

7. How the college will provide services and accommodations for individuals with disabilities (e.g. 
accessible textbooks and course content, adaptive devices and software, adaptive 
tools/equipment, sign-language interpreters, test readers, note takers, etc.). 

8. A brief description of how the college will identify, track and address performance gaps between 
special population students and the general student body. A detailed description will be given in 
Question 9. 

9. How the college will undertake targeted efforts to expose special population students to 
jobs/industry (e.g. use of Virtual Job Shadow, tours of businesses, guest instructors and speakers 
from business/industry, professional mentoring programs, internships, apprenticeships, etc.). 

10. College-specific information about other ways the college will prepare special population 
students for high-skill, high-wage or in-demand occupations that lead to self-sufficiency, and any 
other information needed to answer this question fully. 

 

(5B) prepare CTE participants for non-traditional fields; 

Describe how the college will prepare students for non-traditional careers by promoting such careers 
and supporting students who enroll in them through to program completion. 

Reminder: Do not use the term “non-traditional students”. Use “under-represented gender students” 
when referring to students in non-traditional programs. 

At minimum, the response should include the information below (not necessarily in this order). 

1. How the college will reach out on campus and/or online to promote careers that are non-
traditional for a student’s gender. 

2. How the college will provide career advisement that will encourage prospective and enrolled 
students to consider careers in non-traditional fields that they may have overlooked because of 
their gender. 

3. How the college will provide ongoing academic support and career counseling for under-
represented gender students already enrolled in non-traditional programs. 

4. How the college will provide ongoing support and professional development for all college 
faculty and staff to foster a college environment free of gender-based stereotyping and negative 
micromessaging. 
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5. What additional support and professional development will be specifically provided for 
instructors in non-traditional programs to help them maintain gender-neutral classrooms and 
use inclusive teaching methods and course materials. 

6. How the college will provide job-hunting and career development assistance to students who 
will be entering fields that are non-traditional for their gender. 

7. College-specific information about other ways the college will strive to prepare students for 
careers in fields that are non-traditional for their gender, and any other information needed to 
answer this question fully. 

 

(5C) provide equal access for special populations to career and technical education courses, programs, 
and programs of study; and 

Describe how the college will ensure that special population students will have the same access to 
courses, programs, and Perkins Programs of Study as all other students will have. Some of this response 
may overlap with the response from Question 5A. 

At minimum, the response should include the information below (not necessarily in this order). 

1. A clear statement that the college will continue to be an open access admissions college, which 
means that any qualified applicant who can benefit from the college, including those who are 
members of special populations, will be served by the institution on a first-applied, first qualified 
basis. 

2. How the college will ensure that the college environment will be welcoming to members of 
special populations, and free of social, educational, and physical barriers to these students. 

3. How the college’s outreach efforts will specifically include special populations, and outreach 
materials will feature diverse and inclusive images. 

4. How the college will ensure that special population students will have equal access to academic 
counseling and career advisement as all other students. This will include providing counselors 
and advisors with professional development to help them ensure their departments are free of 
biases and negative micromessaging. 

5. How confidential self-disclosure regarding special population status will be clearly and 
consistently encouraged throughout the year, and how the process will be kept straightforward 
and confidential. 

6. How the services and support specific to special population students will also be widely and 
frequently promoted throughout the year, and how accessing these services will be 
uncomplicated and confidential. 

7. How the Special Populations Coordinator will provide ongoing support in collaboration with 
instructors and other college personnel. This includes the use of early alert systems to ensure 
timely interventions. 

8. How the college will provide special population students with specialized accommodations 
and/or services, when needed, to help them successfully complete their programs. 
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9. How the college will reduce or eliminate possible barriers to special population students (e.g. by 
extending office/lab hours, simplifying cumbersome application processes, streamlining 
requests for assistance and academic/career counseling, etc.). 

10. College-specific information about other ways the college will ensure that special population 
students will not face additional barriers to CTE programs, and any other information needed to 
answer this question fully. 

 

(5D) ensure that members of special populations will not be discriminated against on the basis of their 
status as members of special populations; 

Describe how the college will ensure non-discrimination for members of special populations in 
particular. 

At minimum, the response should include the information below (not necessarily in this order). 

1. A clear statement that the college will continue its current commitment to ensuring non-
discrimination against members of special populations. 

2. Include the college’s equal opportunity/non-discrimination statement/policy, and describe 
where students will be able to find it. 

3. How and where the college will provide contact information for the college’s Title IX and 
ADA/Section 504 Coordinator(s), and how widely and frequently the information will be 
distributed. (Note: Do not include the contact information itself, just its location.) 

4. Where students will be able to find instructions for filing complaints. (Note: Do not include the 
instructions themselves, just their location.) 

5. How the college will provide professional development to all faculty and staff to ensure a 
college environment free of discrimination and negative bias towards members of special 
populations. 

6. How the college will work to ensure non-discrimination in work-based learning and 
apprenticeship situations. 

7. College-specific information about other activities or services the college will provide to ensure 
a non-discriminatory environment for members of special populations, and any other 
information needed to answer this question fully. 

 

Question 6: Work-Based Learning Opportunities 

(6) a description of the work-based learning opportunities that the eligible recipient will provide to 
students participating in career and technical education programs and how the recipient will work 
with representatives from employers to develop or expand work-based learning opportunities for 
career and technical education students, as applicable;  

Describe how the college intends to offer work-based learning opportunities to students, such as (but 
not limited to) simulated experiences, internships, and apprenticeships. Include a description of how the 
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college intends to develop new opportunities or increase the number and variety of existing ones, or 
both. 

At minimum, the response should include the information below (not necessarily in this order). 

1. A general description of the work-based learning opportunities that the college intends to offer 
during FY 2025-2028. These may be continuations of existing opportunities, and/or new ones 
that are currently under development and expected to be available FY 2025 or later. 

2. How the college will continuously work to increase the number and variety of work-based 
learning opportunities it will offer to students. 

3. How the college will specifically target work-based learning opportunities for members of 
special populations. 

4. How the college will seek out and cultivate partnerships with local employers in order to 
establish work-based learning opportunities. 

5. How the college will collaborate with TCSG’s Office of Workforce Development and the Local 
Workforce Development Board(s) in the college’s service delivery area to grow the college’s 
work-based learning initiatives. 

6. How the college will seek to develop innovative ways beyond traditional work-based learning to 
help students experience the world of work (e.g. hands-on training led by industry professionals 
in the classroom or at an employer’s location, enhanced job shadowing experiences, 
professional mentoring programs with local businesses, interactive/immersive web-based 
simulations and demonstrations, etc.). 

7. College-specific information about other ways the college will work to enhance and expand 
work-based learning opportunities for students, and any other information needed to answer 
this question fully. 

 

Question 7: Dual Enrollment Opportunities 

(7) a description of how the eligible recipient will provide students participating in career and 
technical education programs with the opportunity to gain postsecondary credit while still attending 
high school, such as through dual or concurrent enrollment programs or early college high school, as 
practicable. 

Describe how the college will offer dual enrollment opportunities to secondary students within its 
service delivery area. 

At minimum, the response should include the information below (not necessarily in this order). 

1. A clear statement that the college will offer CTE students attending high school the opportunity 
to gain postsecondary credit through Georgia’s dual enrollment initiatives. 

2. What the role of the High School Coordinator will be (e.g. liaison with schools, outreach, 
ongoing student support, etc.). 

3. How the college will reach out to high schools, prospective qualified students, and parents (e.g. 
methods, locations, general frequency, etc.). 
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4. How the college will reach out to special population students in high school to encourage them 
to enroll in dual enrollment courses. 

5. Which course areas will be available for dual enrollment. 

6. College-specific information about other activities the college will undertake to provide dual 
enrollment opportunities, including supports and services, for qualified high school students in 
the college’s service delivery area, and any other information needed to answer this question 
fully. 

 

Question 8: Recruitment, Preparation, Retention and Training of Faculty and 
Staff 

(8) a description of how the eligible recipient will coordinate with the eligible agency and institutions 
of higher education to support the recruitment, preparation, retention, and training, including 
professional development, of teachers, faculty, administrators, and specialized instructional support 
personnel and paraprofessionals who meet applicable State certification and licensure requirements 
(including any requirements met through alternative routes to certification), including individuals 
from groups underrepresented in the teaching profession; and 

Describe how the college will coordinate with TCSG and sister colleges to support the recruitment, 
preparation, retention and training (including professional development) of faculty and administrators, 
including individuals from groups under-represented among postsecondary education professionals. 

At minimum, the response should include the information below (not necessarily in this order). 

1. How the college will recruit qualified faculty members and administrators, including efforts to 
attract applicants from under-represented groups. 

2. How the college will prepare newly hired faculty members and administrators for their roles, 
including how the college will assist them in attaining any required credentials and licensures. 

3. How the college will seek to retain effective faculty members and administrators, including 
efforts to retain personnel from under-represented groups. 

4. The types of professional development opportunities that will be available to faculty members 
and administrators, including professional development regarding working with members of 
special populations. 

5. How the college will coordinate with TCSG and other colleges within the system to support 
some or all of the activities described in items 1-4 above. 

6. College-specific information about other ways the college will support the recruitment, 
preparation, retention and training of faculty members and administrators, including individuals 
from groups under-represented in these professions, and any other information needed to 
answer this question fully. 

 

Question 9: Addressing Disparities and Gaps in Performance 
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(9) a description of how the eligible recipient will address disparities or gaps in performance as 
described in section 113(b)(3)(C)(ii)(II) in each of the plan years, and if no meaningful progress has 
been achieved prior to the third program year, a description of the additional actions such recipient 
will take to eliminate those disparities or gaps. 

Describe how the college will address disparities or gaps in performance on the State determined levels 
of performance between all CTE concentrators served by the college, and students from major racial and 
ethnic groups, students from each gender, and members of the special populations.  

See Appendix C for definitions of the three core indicators. 

At minimum, the response should include the information below. The response should address item 1 
first. Items 2-4 can be addressed in any order. 

1. A description of how the college will use the Five-Step Improvement Process to address 
disparities or gaps in performance: 

a. Step 1: How the college will collect qualitative and quantitative data, including by 
programs and populations, and data from surveys and focus groups. The focus group 
data should include results from focus groups that involve members of special 
populations, when appropriate. 

b. Step 2: How the college will analyze the above data to identify gaps. 

c. Step 3: How the college will attempt to determine the root cause(s) of poor 
performance using the above analysis. 

d. Step 4: How the college will implement promising activities targeted at resolving those 
root causes. 

e. Step 5: How the college will evaluate the results of the improvement activities, and then 
repeat the cycle, expanding activities that appear to be effective and replacing or 
retooling those that do not appear to be effective. 

2. How the college will develop an improvement plan, including gap analyses, that the college will 
submit to TCSG if the college does not perform to at least 90% of the benchmark on a given core 
indicator. 

3. A clear statement that TCSG will provide intensive technical support to the college if no 
meaningful progress has been achieved prior to the third program year, and that the college will 
collaborate with TCSG in implementing improvement steps to turn the lack of progress around. 

4. College-specific information about other ways the college will address disparities and gaps in 
performance among the identified populations and subgroups of students, and any other 
information needed to answer this question fully. 

  



16 | P a g e  

Appendix A: Size, Scope and Quality 

Perkins V Section 134(c)(2)(B)(i) 

 

 

TCSG’s definition of size, scope and quality is as follows: 

 

Size 

• College has credit CTE programs in at least 6 of the 16 federal career clusters. 

 

Scope 

• CTE programs have a minimum of 6 credit hours. 

• CTE programs lead to a postsecondary credential. 

 

Quality 

• College maintains institutional accreditation. 

• CTE programs are approved by the State Board of the Technical College System of 
Georgia. 

• CTE programs maintain local advisory committees. 
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Appendix B: High-Skill, High-Wage, and In-Demand Occupations 

 

 

Perkins V includes several references to High-skill, High-wage, or In-demand occupations. 

Each state has been encouraged to develop their own definition of High-skill and High-wage 
occupations. Below are the criteria currently being used by the Technical College System of 
Georgia: 

• high-skill occupations:  occupations that require a minimum education level that is more 
than a traditional high school diploma (credentials include technical certificates, 
industry-recognized credentials, postsecondary non-degree awards, associates, 
bachelors, masters, doctoral and professional degrees OR occupations that provide a 
moderate or long-term on the job training model.  

• high-wage occupations: occupations that have an average hourly rate equal to or 
greater than the average hourly rate of all occupations as reported by the Occupational 
Employment and Wage Statistics (OEWS), a program within USDOL Bureau of Labor 
Statistics.  

• high-demand occupations: occupations that have a positive growth trajectory with 
available job openings and are in an industry sector that has a substantial current or 
potential impact (including through jobs that lead to economic self-sufficiency and 
opportunities for advancement) on the state, regional, or local economy, as appropriate, 
and that contributes to the growth or stability of other supporting businesses, or the 
growth of other industry sectors.  

 

The term “in-demand industry sector or occupation” means – 

• an industry sector that has a substantial current or potential impact (including through 
jobs that lead to economic self-sufficiency and opportunities for advancement) on the 
State, regional, or local economy, as appropriate, and that contributes to the growth or 
stability of other supporting businesses, or the growth of other industry sectors; or 

• an occupation that currently has or is projected to have a number of positions (including 
positions that lead to economic self-sufficiency and opportunities for advancement) in 
an industry sector so as to have a significant impact on the State, regional, or local 
economy, as appropriate. 
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Appendix C: Perkins V Core Indicators 

 

P1 Placement 

The percentage of CTE concentrators who, during the second quarter after program completion, remain enrolled 
in postsecondary education, are in advanced training, military service, or a service program that receives 
assistance under title I of the National and Community Service Act of 1990 (42 U.S.C. 12511 et seq.), are 
volunteers as described in section 5(a) of the Peace Corps Act (22 U.S.C. 2504(a)), or are placed or retained in 
employment. 

 

Numerator:  Unduplicated count of those from denominator who were placed in continued postsecondary 
education, employment, or Peace Corps, or other such programs. 

Denominator:  Unduplicated count of those who completed a program in the previous year and are available 
for employment. 

 

 

P2 Graduation 

The percentage of CTE concentrators who receive a recognized postsecondary credential during participation or 
within 1 year of program completion. 

 

Numerator:  Unduplicated count from denominator who received a recognized postsecondary credential. 
Denominator:  Unduplicated count of those who exited (either completed a program or left the college) in 

the previous fiscal year. 
 

 

P3 Non-traditional Concentration 

The percentage of CTE concentrators in career and technical education programs and Perkins Programs of Study 
that lead to non-traditional fields [for their gender]. 

 

Numerator:  Unduplicated count from denominator who are of under-represented gender. 
Denominator:  Unduplicated count of concentrators* enrolled in non-traditional programs and Perkins 

Programs of Study. 

*Where a concentrator is a credit, occupational student with 12 credit hours in their history, 
or who have completed a program that is less than 12 hours. 
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Appendix D: Programs, Perkins Programs of Study, and Career Pathways 

 
These are three separate concepts that may overlap, but are not synonymous. “Programs of study” (which TCSG 
calls “Perkins Programs of Study”) and “career pathways” are specifically defined in the Perkins V law, but 
“programs” is not.  
 
Program: a generic term referring to any grouping or sequence of courses that lead to a postsecondary credential. 
It can be very broad (e.g. Allied Health programs) or occupationally specific (e.g. Pharmacy Assistant program). 
 
Perkins Program of Study: a planned sequence of courses that meets all of the requirements listed in Perkins V 
Section 3(41) (see page 12) and is approved by TCSG Grants Management as a Perkins Program of Study. An 
example of a Perkins Program of Study template that illustrates all the required elements is found on the next 
pages. Note that this is an example only and some of the details may not be current. 

PROGRAM OF STUDY.—The term ‘program of study’ means a coordinated, nonduplicative sequence of academic 
and technical content at the secondary and postsecondary level that— 

(A) incorporates challenging State academic standards, including those adopted by a State under section 
1111(b)(1) of the Elementary and Secondary Education Act of 1965; 

(B) addresses both academic and technical knowledge and skills, including employability skills; 
(C) is aligned with the needs of industries in the economy of the State, region, Tribal community, or local area; 
(D) progresses in specificity (beginning with all aspects of an industry or career cluster and leading to more 

occupation-specific instruction); 
(E) has multiple entry and exit points that incorporate credentialing; and 
(F) culminates in the attainment of a recognized postsecondary credential. 

 

Career Pathway: defined in WIOA, it goes beyond prescribed education courses by providing additional workforce 
training and wrap-around services such as academic and career counseling (WIOA Section 3(7). 

CAREER PATHWAY.—The term ‘‘career pathway’’ means a combination of rigorous and high-quality education, 
training, and other services that— 

(A) aligns with the skill needs of industries in the economy of the State or regional economy involved; 
(B) prepares an individual to be successful in any of a full range of secondary or postsecondary education 

options, including apprenticeships registered under the Act of August 16, 1937 (29 U.S.C. 50 et seq.): 
(C) includes counseling to support an individual in achieving the individual’s education and career goals; 
(D) includes, as appropriate, education offered concurrently with and in the same context as workforce 

preparation activities and training for a specific occupation or occupational cluster; 
(E) organizes education, training, and other services to meet the particular needs of an individual in a manner 

that accelerates the educational and career advancement of the individual to the extent practicable; 
(F) enables an individual to attain a secondary school diploma or its recognized equivalent, and at least 1 

recognized postsecondary credential; and 
(G) helps an individual enter or advance within a specific occupation or occupational cluster.  

 
NOTE: 

• Pay attention to whether the needs assessment or Local Application question is asking about programs, 
Perkins Programs of Study, or in some cases, both programs and Perkins Programs of Study. Make sure the 
response addresses the correct concept. 
 

 

 

https://legcounsel.house.gov/Comps/Carl%20D.%20Perkins%20Career%20And%20Technical%20Education%20Act%20Of%202006(not-in-effect).pdf
https://legcounsel.house.gov/Comps/Carl%20D.%20Perkins%20Career%20And%20Technical%20Education%20Act%20Of%202006(not-in-effect).pdf
https://community.lincs.ed.gov/document/workforce-innovation-and-opportunity-act-career-pathways-definition
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Perkins Program of Study: Practical Nursing (*example only; may not be up to date) 
This Perkins Program of Study may serve as a graduation guide for the next four plus years, along with other career planning and educational materials.  Courses listed in this model 
may include recommended coursework and should be individualized to students educational and career goals.  Each graduation plan needs to meet minimum high school 
graduation requirements. Dual Enrollment courses can be high school academic and/or career technical education dual enrollment courses. 

 Secondary: Healthcare Science: Therapeutic Services-Patient Care 
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Dual 
Enrollment 

Opportunities 
TCC 
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Postsecondary 

Course/Grade Ninth Tenth Eleventh Twelfth Diploma  

En
tr

an
ce

 o
r E

xi
t P

oi
nt

 

Bachelor 
of Science 

English 9th grade Lit/ 
Composition 

10th grade Lit/ 
Composition  

American Lit/ 
Composition World Lit/ Composition 

Nurse Aide CN21 
TCC 
 
-ALHS 1040 
Introduction to 
Healthcare 
-ALHS 1060 Diet & 
Nutrition 
-ALHS 1090 
Medical 
Terminology 
-NAST 1100 Nurse 
Aid Fundamentals  
 
Patient Care 
Assistant PC21 
-ALHS 1011 
Structure and 
Function of the 
Human Body 
-Comp 1000 Intro to 
Computer 

#ENGL 1010: Fundamentals of English I 
#COMP 1000: Intro to Computers 
#MATH 1012: Foundations of Mathematics 
#ALHS 1011: Structure and Function of the Human 
Body 
# PSYCH 1010: Basic Psychology 
 
#PNSG 2010: Intro to Pharmacology 
#PNSG 2030: Nursing Fundamentals 
#PNSG 2035: Nursing Fundamentals Clinical 
#PNSG 2210: Med-Surg. Nursing I 
#PNSG 2220: Med-Surg. Nursing II 
#PNSG 1120: Med-Surg. Nursing III 
#PNSG 2310: Med-Surg. Nursing Clinical I 
#PNSG 2320: Med-Surg. Nursing Clinical II 
#PNSG 2330: Med-Surg. Nursing Clinical III 
#PNSG 2240: Med-Surg. Nursing IV 
#PNSG 2340: Med-Surg. Nursing Clinical IV 
#PNSG 2410: Nursing Leadership 
#PNSG 2415: Nursing Leadership Clinical 
#PNSG 2250: Maternity Nursing 
#PNSG 2255: Maternity Nursing Clinical I 

The University 
System of 

Georgia offers 
students’ higher 

education 
options at 30 
institutions 

throughout the 
state, providing 
a wide range of 

academic 
programming 

including 
certificates 

and associate, 
baccalaureate, 

masters, 
doctoral and 
professional 

degrees. 
https://apps.usg
.edu/ords/f?p=1

18:1:0:::::  

Mathematics Coordinate Algebra Analytic Geometry Advanced Algebra/ 
Algebra II Pre-calculus  

Science Physical Science Biology Chemistry Physics 
Social 

Studies Psychology World History US History Government (½ unit) 
Economics  (½ unit) 

Pathway 
Completer  

Introduction to 
Healthcare Science 

Essentials Of 
Healthcare 

Patient Care 
Fundamentals 

Work-Based Learning, 
Youth Apprenticeship, or 
Capstone Project  

Industry Recognized Credential 
(Pathway Completer) Visit the End of Pathway Assessment Page (see note below) 

Required 
and/or 

Selective 
Electives 

 

Health & Personal 
Fitness (can be taken 
in grades 9-12) 

Fine Arts course AP Computer 
Science Principles AP Computer Science 

World Languages 
2 units required for admissions to Georgia 
University System Colleges/Universities 
For a listing of World Languages courses offered 
at your high school, please contact your advisor, 
counselor, or curriculum handbook. 

Other Electives 
For a listing of other elective courses 
offered at your high school, please check 
with your advisor, counselor, or curriculum 
handbook. 

NOTE: Students have many options to ENTER and EXIT from their academic studies into the workforce. When a student graduates from high school, the student is eligible to choose one 
of many ENTRANCE POINT options: 1. Enroll in either a 2- or 4-year post-secondary program; 2. Enroll in a registered apprenticeship program or the military; or 3. Enter the workforce 
using technical skills learned in high school. When a student finishes a 2- or 4-year degree program, the student may choose to EXIT and 1. Enroll in a registered apprenticeship program or 
the military; 2. Enroll in a university professional graduate degree program; or 3. Enter the workforce using technical skills learned.  

Healthcare Science Career Pathway Completers Dual Enrollment - Industry Credentialing for High School Students 
Upon completion of sequenced courses in the Healthcare Science Career Pathway or Dual Enrollment Opportunities courses, students are eligible to complete Industry-Recognized student 
credential for fulfillment of End of Pathway Assessment. Secondary students completing the Healthcare Science pathway or Dual Enrollment courses will be able to sit for National Industry 
Credentialed assessment offered on-line from NOCTI, MTA, and Sun Java. Once the student earns a credential, the student will receive recognition for completion and use this credential in 
conjunction with their job or continuing training. For specific assessment information, refer to: http://bit.ly/GAInfoTech   

  

https://apps.usg.edu/ords/f?p=118:1:0
https://apps.usg.edu/ords/f?p=118:1:0
https://apps.usg.edu/ords/f?p=118:1:0
http://www.gadoe.org/Curriculum-Instruction-and-Assessment/CTAE/Pages/CTAE-Georgia-Assessments.aspx
http://bit.ly/GAInfoTech
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Sample High Demand Careers in Georgia 

Occupation Specialties Level of Education Needed Georgia Average 
Salary 2014 – 2024 Employment Outlook 

Certified Nursing Assistant Some Postsecondary courses $47,165 High Demand, High Skill 
Registered Nurse Associate’s Degree $35,566 High Demand, High Skill 
Meeting, Convention & Event Planners Bachelor’s Degree $48,989 High Demand, High Skill 

C
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s Career-Related 

Education Activities 
 
 Career Awareness 
 Career Exploration 
 Instructional 

Related 
 Connecting 
 Work-Based 

Learning 
• Employability 

Skills 
• Cooperative Ed. 
• Internship 
• Youth 

Apprenticeship 

Postsecondary  
Options: 

 
• 4-Year Universities 
• 2-Year Colleges 
• Technical Colleges 
• State Registered 

Apprenticeships 
• Special Purpose 

Schools 
• On-the-Job Training 
• Military 

Earning Postsecondary Credits While in High 
School 
A vital way to get ahead and realize you can pass 
college courses is by earning postsecondary 
credits as a high school student. Georgia offers a 
dual credit program entitled Dual Enrollment. You 
need to talk with your parents, school counselor, 
or advisor about the proper courses to take each 
year in high school and dual credit.  
Students completing the course work in this Plan, 
will have earned/completed DE courses, Industry 
Credential, and Technical Certificate of Credit 
(TCC) and/or Associates of Applied Science 
Degree. 

Postsecondary Transition 

• Students who will continue their education in a Perkins Program of Study at one of the University System 
of Georgia institutions should prepare to take the ACT or SAT for admissions. Tests for admissions may 
vary from institution to institution. Contact the selected institution for specific testing information. Additional 
admissions information can be found at Staying On Course. 
(www.usg.edu/student_affairs/documents/Staying_on_Course.pdf ) 

• Students who will continue their education in a Perkins Program of Study at one of the Technical College 
System of Georgia institutions should prepare to take the COMPASS test for admissions. 

• Students who will continue their education and training in the US Military should take the ASVAB 
assessment. 

• Students should utilize electronic college and career databases to select the most appropriate 
postsecondary opportunities to match their selected career field, including registered apprenticeships. 

• Georgia’s dual‐credit programs have been combined into one program entitled Dual Enrollment, in which 
high school students may earn their high school course credits while taking college courses. 

Related Pathway Occupations Other Related Occupations 
*Certified Nursing Assistants 
*Licensed Practical Nurses 
*Registered Nurses 
*Specialized Nursing 
*Athletic Trainers 
*Home Health Aides 
*Anesthesiologist Assistants 

*Medical Assistants 
*Occupational Therapist/Assistants 
*Physical Therapist 
*Physician’s Assistants 
*Recreation Therapists 
*Respiratory Therapists 
*Surgical Technician 

Healthcare Science Pathway Description 
Students that successfully complete the Essentials of Healthcare course will 
also earn credit for the Science course Anatomy/ Physiology as an 
embedded credit. The grade earned in Essentials will be the same grade for 
Anatomy/Physiology. Careers in the Therapeutic Services pathway are 
focused primarily on changing the health status of the patient over time. 
Health professionals in this pathway work directly with patients and may 
provide care, treatment, counseling and health education information. 
National labor market information indicates that eight out of the top twenty 
fastest‐growing occupations are in the Health Science industry. (OOH) Based 
on an aging population and a retiring workforce, the demand for health care 
workers will remain high through 2020. As roles of careers in Therapeutic 
Services change, professionals in this pathway will find increased 
opportunities to work independently. Additionally, an increasing number of 
career opportunities are becoming available outside of the traditional 
hospital setting. Educational levels vary from occupation to occupation. 
Most Health Science occupations require additional education after high 
school and require that potential employees acquire the appropriate 
certification and/or licensing. Workers in the Health Science industry must 
have a solid background in math, science, communications, and technical 
skills, be knowledgeable in their subject area, have the ability to 
communicate with others, and inspire trust and confidence. Occupations in 
the Health Sciences represent the largest and fastest growing industry in the 
United States employing over 10 million workers in more than 200 careers. 
Those considering a nursing career should have a strong desire to help 
others, a genuine concern for the welfare of patients and clients, and an 
ability to deal with people of diverse backgrounds in stressful situations. 
Rapid job growth is expected in hospital outpatient facilities such as same 
day surgery, rehabilitations, and chemotherapy. Growth is also expected in 
nursing care facilities and in-home health care. Registered nurses with a 
bachelor’s degree will have better job prospects in supervisory and 
managerial positions than those with either an associate’s degree or a 
diploma. The pay scale will increase as students specialize to nurse 
practitioner, nurse anesthetist and clinical nurse specialist. 

http://www.usg.edu/student_affairs/documents/Staying_on_Course.pdf
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