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HIGHLY COMPENSATED EMPLOYEE TEST - FLSA

1. Is the employes guarantsed §100,000 i total annual compensation, excluding board, lodging, or oher facilties but

including cther corpensation such as cormissions and nondiscretionary bonuses? Payrments for medical insurance,
lie Insurance, contibut s to refirerent plans and the cost of other frings benefis are excludsd also

FNO: o he dosantsafidythe Hiahly Compersated Erphyee

Test. You maywartto procesd o therwhite-cllar eermpton tsts
to e anyaf thos are appicable

i 2. Duesthe ermiayes's primary duly involre perforing office of non-manual work?

l

FNO: o he dosantsafisythe Hiahly Compersated Erphyee
Test. You maywantto proceedto e obrer whit colbr exermpton
tsts  seeifany ofthose re applcable

3. Doesthe errployes customaril and regularly pe o ary one of more of the exempt dutes or responsibties of
an executive, administrative, or professional erploy se as detaied inthe respective testsfor sach?
TG tron e oy not sty e Fghly ompensated Eploee

Test. You may wantto proceed to e ober whi colbr exermption
tests o seeifany ofthose re applcable

IWYES: then he satisfiesthe Highly

Compensated Employee Test and can be

considered an Exempt Highly Compensated
Employee.





