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EXECUTIVE EMPLOYEE TEST - FLSA

1. Isthe employee paid a salary of atleast § 455/week, excluding board, lodging, or other faciites?

HNO: then he dossitsatisy e riimun sloryrequierment and
doesritmeetthe Execufive Erployee Test.

{2 Doesthe employee's pimary duty involre managing the enterprise or a customarily recognize d department or subdvision
of the enterprise? i

TN then he doe st satsfy e Excoutive Grployes Test. You ray|
wenttopmeeedta the ther whte-colar exemplion teststo see  any
o those areappliche

3. Doesthe employee customarlly and regulay drect thework of two o more fulldime employess or their equivalent (e.0.,
Ore fulktime employ ee and two hat-time employees)?

TN then he doe st satsy e Excoutve Grployes Test. You ray|
wenttopmeeedta the ther whte-colar exemplion teststo see  any
o hose areappliche

Doss the ermloyee have the auhoriy to hie orfire other employ ses or whoss suggestions and recommendatons asto the hir ing,
ring, advancement, promotion or any cther change of status of other employees are given particular weight? i

NO: then i partoubr ueight gven o his recommendations about
changing he status of ot employees?
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